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The following flow chart outlines the different options involved when an employee goes on a leave of absence (LOA).

LEAVE OF ABSENCE 
(LOA) CHART

START OF UNPAID 
LEAVE OF ABSENCE

REVOKE ELECTION  
(Medical FSA/Combination FSA or 

Dependent Care FSA)
Participant may prorate or reinstate 

election upon return from leave.

CHANGE ELECTION
(Dependent Care FSA only)

CONTINUE ELECTION
(No changes)

Expenses incurred while on 
LOA are not eligible.

PREPAY  
Contributions are taken prior 

to start of LOA  
(pre-tax or post-tax).

PAY AS YOU GO
Contributions are paid

while on LOA on a
post-tax basis.

CATCH UP
Employer covers contributions while 

employee is on leave. Employee remains 
an active participant. Missed
contributions are caught up  

upon return from LOA.

NOTE: The Employer should review its Leave of Absence policies to determine the options available for its participants. 
This chart is a summary only and is not intended to represent a comprehensive overview.

Expenses incurred while on LOA are eligible for 
Medical FSA/Combination FSA. Dependent Care FSA 

expenses must qualify under the Dependent Care 
FSA rules (expenses incurred so you can work).


